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We at UCR would like to respectfully

acknowledge and recognize our
responsibility to the original and current
caretakers of this land, water, and air:
the Cahuilla, Tongva, Luiseno, and
Serrano peoples and all of their
ancestors and descendants, past,
present, and future. Today this meeting
place is home to many Indigenous
peoples from all over the world,
including UCR faculty, students, and
staff, and we are grateful to have the
opportunity to live and work on these
homelands.



SUZY A.
SHARWEED,
ED.D.

DIRECTOR, GHASS ADVISING &
ENROLLMENT MANAGEMENT
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DARYLE
WILLIAMS

PROFESSOR AND DEAN

COLLEGE OF HUMANITIES, ARTS, AND
SOGIAL SGIENCES
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UCR'S HISPANIG-SERVING
RESEARGH UNIVERSITY
MISSION







CHASS STUDENTS




UNDERGRAD ENROLLMENTS

(Fall 2023)

Ethnicity Headcount %

Chicano/Latino 4 875 46.2%

Asian 3,118 29.6%

White 982 9.3%

Two or More Races 545 5.2%

International 476 4.5%

Black/African American 417 4.0%

Domestic Unknown

Native Hawaiian/Pacific Islander

American Indian/Alaskan Native 9 0.1%

Total 10,541 100.0%

Gender Headcount %

Female 6,066 57.5%

Male 4 142 39.3%

Nonbinary | 243 2.3%
Not Specified 90 0.9%

Total 10,541 100.0%

Residency (Tuition Basis) Headcount %
CA Resident 9,973 94.6%
International 426 4.0%
Out of State 142 1.3%
Total 10,541 100.0%

SOURGE: UCR INSTITUTIONAL RESEARGH




UNDERGRAD ENROLLMENTS

(FALL 2023)

Undergraduate Details

First Generation Headcount %
Yes 5,899 56.0%
No 4.642 44.0%
Total 10,541 100.0%
Low Income Fee Waiver Headcount %
Yes 4.346 41.2%
Not Specified 10 0.1%
No 6,185 58.7%
Total 10,541 100.0%
Pell Recipient* Headcount %
Yes 5,166 49.0%
No 5,375 YNV

Total 10,541 100.0%

SOURGE: UCR INSTITUTIONAL RESEARGH




FROM GHIGANO STUDIES
T0 NEUROSGIENGE,

OUR HSI STATUS ENGAGES
ALL OF UCR




Undergraduate Retention & Graduation e e

Cumulative outcomes for entering student cohorts in the

. C e . CHASS N
school/college as of the third week of their first fall. Positive outcomes
include graduation or retention in any program at UCR.
Frosh Outcomes by Entering Fall Cohort
1-Year Retention 2-Year Retention 4-Year Graduation 6-Year Graduation

890 /—\‘__\
89% 82% 76% 76% 75%
88%  80% 65% 9
] ° %  63% 63% o 73%
2018 2020 2022 2016 2018 2020 2014 2016 2018 2012 2014 2016
URM 4-Year Rate First Gen 4-Year Rate Pell 4-Year Rate Low Income 4-Year
All Others @URM All Others @First Gen All Others @Pell All Others @ Low Income
68% 69% 67% 67% 67% 67% 67%

66%

66%
65% #7679 67%  66%
65% 06% 64%
64% 62% 9 65%
oo o oo 65%
63% 63%  04% 63%

2016 2017 2018 2019 2016 2017 2018 2019 2016 2017 2018 2019 2016 2017 2018 2019
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CONNEGTING ALL
OF GHASS 10

STUDENT SUGCESS

i “m” e
"
i "”',mluilwn"l]lw”“ I

.




| ,ﬂ
'“l—— H.{WH
~ DISTINGUISHED PROFESSOR - N . Wil
EMERITUS e T
- FAGULTY LEAD, LAW & SOCIETY 'é s ' L’

;
—




CHASS STAFF
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Kimberlie Hayden

. Administrative Specialist Zoe Caras

Project Coordinator

@ CHASS
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Stella Rocha 22 ,
Academic Specialist /




STAFF TASK FORCE Strengths-Based Alignment with
PRINCIPLES Approach College Mission

Strategic Task Force
website and report

AAU Membership Long-Term
and MSI Status



Sumer Sharif
Academic Advisor @

TASK FORCE
RECOMMENDATIONS

* Increase staffing across the college,

benchmarking ratios to campus, UC, and
association norms

* Institutionalize strategic workplace flexibility
- Expand mentorship and leadership
programs among staff

- Formalize onboarding and career pathing
from entry level to supervisory positions
 Improve staff retention ratios

» Develop CHASS Student-to-Staff Pathway

« Make Principles of Community

legible and meaningful m CHASS






CHASS FACULTY




KEHAULANI
VAUGHN

Kanaka ‘Oiwi scholar

Ph.D. in Ethnic Studies from UC
Riverside in 2017

Research engages Pacific
Islander and Indigenous
feminist theorizations of land,
environment, and regeneration

[ chass




FACULTY

SUCCESS
IN ACTION

Fall 2024 New Senate
Faculty Appointments

Donggyu Kim
Professor of Economics
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FACULTY
NEEDS

Retentions

Contracts and Grants

Teaching and Research Space

Partnerships with the FEC

lan Ballard
Assistant
Professor
Psychology




FY25 Budget

PPFP Cash Management,

$413,000
More Budget
Information
"l ;.
au il
Lottery Funds,
Summer Session, $1,850,000
$750,000
Budget Cut Total

$3,012,937



A BLUEPRINT FOR BECOMING A HISPM—SERVING RESEARCH INSTITUTION (HSRI) SYSTEM
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Magda Garcia

Berardino
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DR. VERA
MACHADO
MARTINEZ

M.A. SOCIOLOGY /I
PH.D. EDUCATION '79




2024 State of the College
Presentation Materials
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